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Spokojnost a motivacia ludi v praci
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Hlavné zistenia

298 respondentov
17-30 September
prevazne z BA SK
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Streda

25%

vyuziva flexibilné
modely prace
(71% spokojnych)

56%

tvrdi, Zze zamestnavatel
podporuje work-life
balance
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Co sposobuje ne/spokojnost?

Negativne faktory

Miera hluku 33%

Dostatok sukromia 31% 0 Pozitivne faktory

Priestory na oddych 29% 69 /() Dostatok denného svetla 39%

Priestory na sustredenie 23% Setana 379,
spokojnych s Usporiadanie priestoru 31%
kancelariami Rokovacie priestory 31%

Zdroj: Prieskum CBRE/Alma Career 09/2025
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Praca, hybridne?

45%
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35%
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25%
20%
15% UtOI'ky najviac
10% obsadené
5% Stredy kancelarie
0%
Pondelok Utorok Streda Stvrtok Piatok

Ti, co mohou vétsSinu casu pracovat z domova - vyvoj
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Trvanie cesty do prace
pri kazdodenne;j dochadzke '/
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21% 53% 16% 6% 3%

dochadza 11:=380 31-45 46 - 60 viac ako
menej ako minut minut minut hodinu
10 minut

Alma
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Praca, hybridne?

2 dni v kancelarii )
respondetov je v
Vacsinou/vyluéne z domu. office 3 a viac dni
v tyzdni
Neviem

Zdroj: Prieskum CBRE/Alma Career 09/2025
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Work-Life Balance | AngaZzovanost zamestnancov

Vyssibilé limeCky

Technické bilé limecky
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Work-Life Balance
Co ovplyvriuje
angazovanost?

Alma
Career.

vy$Sia mzda

firemné benefity — prepocitatelné na peniaze

firemné benefity — viac volného ¢asu

lepsie pracovné prostredie

firemné benefity — pracovné prostriedky, vybavenie a ostatné
lepSia dostupnost, blizkost pracoviska

lepsi, slusnejsi pristup k ludom, lepsi jednanie s ludmi
lepSia naplh prace

vacsia flexibilita

vétsi moznosti karierniho rdstu

vetsi jistota zaméstndni a/nebo stabilita zaméstnavatele
lepsi lidi

veétsi moznosti karierniho vzdélavani

vétsi autonomie/ddvéra ze strany zaméstnavatele

bezpeci a ochrana zdravi pfi praci

Zdroj: AlmaCareer JobsIindex Q1 2025
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Odporucania

Upravte / navrhnite
priestory
s dérazom na
akustiku,
sustredenie, oddych
a socializaciu.

Alma
Career.

Eliminujte ,peak
days” a rozlozte
obsadenost do
celého tyzdna.

Vytvorte nefinancné

nastroje pre zvysenie
angazovanosti.

Zavadzajte jasné
pravidla a nastroje na
podporu flexibility,
posilnite autondmiu
zamestnancov a
manazerov.

Investujte do wellbeing
programoyv, zlepsite
ergonomickeé vybavenie
a vytvorte priestory na
oddych a regeneraciu.

CBRE
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Adaptive Spaces State of the Workplace Survey 2025 | CEE

Introduction

Office occupiers face a complex agenda of related, and sometimes competing, priorities:

— Managing new and still evolving patterns of office attendance
— Implementing cost and efficiency improvements at a portfolio level
— Refining strategies for digital technology and sustainability

All of these require detailed assessment of priorities and trade-offs and, increasingly, rigorous governance and data.
CBRE’s CEE State of the Workplace Survey 2025 canvassed the views of over 50 companies on a range of topics including:

01 02 03 04

Measuring Office Hybrid and Remote Focus of Real Estate Diverging Approach
Utilization Work Teams to Future of Work

Over the past year, efforts to bring employees back to the office have met with some success, and utilization levels are rising.
However, there is still a potential mismatch between the expectations of companies and those of employees as businesses look to
increase attendance further.

Companies are looking to further optimize the size of their real estate footprint and are closely examining occupancy and utilization
figures, but assessments of workplace effectiveness are hampered by limited measurement. Pressure from the labor market keeps some
organizations more flexible than they would ideally like to when it comes to hybrid policies.

CBRE RESEARCH © 2025 CBRE, INC.
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Adaptive Spaces

Key Findings

CBRE RESEARCH

01 Measuring Office Utilization
Although overall office utilization seems to be growing, most companies are
somewhat behind with the tools deployed and data granularity. This limits the
comprehensive understanding of the requirements and the meaningful
repurposing of space.

02 Hybrid and Remote Work
Organizations and their employees still seem to have a very different view on the
purpose and required frequency of office presence. This is both a cause and
effect of the lack of training for employees and managers as well as investment
missing from the technology layer of the hybrid workplace.

03 Focus of Real Estate Teams
In order to support their goals of improving workplace experience and optimize
resources, real estate teams seem to be increasingly interested in metrics
formerly associated with HR.

04 Diverging Approach to Future of Work

Legacy vs. progressive: two distinct patterns seem to crystallize from the
remnants of post-COVID workplace experimenting. Brick-and-mortar industries
bet on returning to an upgraded version of the legacy business first approach
while fast moving companies in life sciences, healthcare, financial services and
energy embrace a more progressive human centric approach to defining the
purpose of the modern workplace.

State of the Workplace Survey 2025 | CEE
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Adaptive Spaces

Utilization

Over the past year, efforts to bring employees back to the office
have met with some success. The proportion of companies
reporting average building utilization of 61-80% has risen to 25%,
from 14% last year. 1in 10 report 81-100% utilization compared to
none last year.

The proportion of companies reporting lower utilization has
fallen. Less than 30% of companies are reporting utilization of
40% or below, compared with 33% last year.

Companies of 1,000 employees or more appear to be
achieving more success, with 80% reporting utilization of 41% or
higher. This seems to be because these companies both
communicate and measure using more tools.

Solving for peaks

Average attendance is a useful metric, but peak utilization can
present different challenges. The optimal pattern would see more
companies (previously 50%) settling in the 61-80% range that is
consistent with a sense of vibrancy. The ratio of companies
reporting 81-100% peaks have risen from 26% to 35% meaning
that the rightsizing efforts of past may have reduced some
offices too close to being overcrowded. Many companies still
need to try to modify the distribution of attendance, but less
than 10 in 1 deploy refined digital tools like occupancy sensors
or network access registry to understand the nuances of space
usage over generic attendance figures.

CBRE RESEARCH

State of the Workplace Survey 2025 | CEE

AVERAGE VS PEAK UTILIZATION OVERALL

® Average @Peak

34%
26%
21%
20%
6% L9
o .
0-25% 26-40% £1-60% 61-80% 81-100% Not measuring Unsure
TOOLS DEPLOYED TO MEASURE UTILIZATION
33%
30% 28%
20%
13% 129

10% 8% 79

0%

Entry card / badge swipes On-site observations Desk booking system Network / WiFi access None of the above Occupancy sensors

© 2025 CBRE, INC.
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Adaptive Spaces

Managing hybrid

Respondents still seem to be targeting slightly more office
attendance compared to what they communicate and much more
than actual turnup rates. Surprisingly 1 out of 10 respondents
still don’t manage attendance in a data driven way.

It seems that companies in our region rely mostly on centralized,
top-down communication when it comes to supporting hybrid
work. Even though half of the respondents report employee
turnup rates reflecting a significant amount of remote work, less
than 1in 5 invest into technology or training to support this.

Even more interestingly, a quarter of these organizations don’t
apply any of the most commonly used supporting activities.

50%

Of office first companies
communicate a more
permissive approach

T7%
o
Have no change and

comms program in place
to support hybrid work

CBRE RESEARCH

State of the Workplace Survey 2025 | CEE

OVERALL ATTENDANCE POLICIES - COMMUNICATED VS TARGET VS TURNUP

Office First (little t t k
@ Office First (little to no remote work) Communicated 8%

@ Mostly from the office (3+ days in office) e .
©
@ Equal mix of office and remote °
% Targeted 8%
Mostly remote (3+ days remote) E
>
Not sure =
Turnup 9%
@ Not measuring

% of Responses

FEATURES SUPPORTING HYBRID WORK PROGRAMS

28%
26% 25% 23
7% % 15% .
9%

50%

40%
36%
0% l .

Guide Informationon  Corporate Mone of the Investment Change and Investment  Support from  Training for Training for Investment
materials on workplace guidelines for above into amenities comms into corporate workers managers into
office use amenities workplace & services program technology for  workplace technology for
design office users team remote users

© 2025 CBRE, INC.



Adaptive Spaces

Areas of focus

Looking at the focus areas of real estate teams it seems most
experts in the CEE region are still caught between a rock and a
hard place. Trying to balance efficient use of resources like
space and budget while pressured by employee expectations
towards better quality spaces and more remote work, these
teams try to manage the flight to quality over quantity under
extremely volatile conditions.

Uncertain future

Most of the organizations surveyed still seem to be in reactive
mode. Building a longer-term workplace or tech strategy and
improving data accuracy is far from the top of their agenda.
They look to solve today’s challenges and respond to the recent
economic and labor market landslides through legacy approach.

Only Tin 10

Focus on a strategic, data backed
approach to achieve efficiency metrics

CBRE RESEARCH

METRICS IN FOCUS OF REAL ESTATE TEAMS

Improve workplace experience

Drive cost savings

Increase office utilization

Attract/retain talent

Return to office

Support ESG goals

Optimize portfolio

Develop future-of-work strategy

Implement/improve hybrid work program

Improve space data accuracy

None of the above

Develop tech strategy

52

26%

26%

1%

%

8%

4%

10% 20%

30%

40%

45%

50%

State of the Workplace Survey 2025 | CEE
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Adaptive Spaces

Tracking metrics

The list of the key tracked metrics reflects the focal points of real
estate teams: companies prefer to keep tabs on employee
satisfaction and attrition rates, while evaluating utilization and
show-up rates and cost of occupancy. The former helps
understand how far they can go with trying to optimize latter.
Since cost savings are high on their list of focus areas, they are
measuring indicators that help them eliminate employee
turnover related and sunken real estate cost.

Over 50%

Track employee satisfaction to
inform real estate decisions

1%

Don't track any of the key
workplace metrics quoted

CBRE RESEARCH

METRICS TRACKED BY REAL ESTATE TEAMS

Employee satisfaction/sentiment

Occupancy/utilization rate

Show-up rate

Employee attrition

Occupancy cost per person

Occupancy cost per seat

Design density

People per seat

People density

Net promoter score (NFS)

MNone of the above

Target sharing ratio

19%

7%

15%

15%

13%

1%

1%

10% 20% 30%

40%

State of the Workplace Survey 2025 | CEE

© 2025 CBRE, INC.



Adaptive Spaces

Diverging approaches
It seems that there are two almost evenly present patterns
emerging in the CEE region: those who bet on the legacy office

standards and those who try to take a progressive approach on
workplace experience and strategy.

Legacy approach

The vast majority of respondents taking the legacy approach are

companies with 500 or less employees in the countries surveyed.

These companies are overrepresented in industries that rely
more on brick and mortar. They tend to look at their workplaces
from a corporate infrastructure perspective and most seem to
bet on office first policies. These organizations seem to allow
for less flexibility and are conservative in their approach towards
offices.

Progressive approach

Companies taking the progressive approach can be found in all
sizes and are overrepresented across fast moving industries
often facing disruption, like Technology, Financial Services,
Energy or Life Sciences / Healthcare. These organizations are
focused on efficient use of resources and take a community
centric approach on office use. Driven by employee experience
and pressured by labor market expectations they’re more likely
to focus on the social aspects of the workplace while being
more flexible and willing to experiment more with their approach.

CBRE RESEARCH

PURPOSE OF HAVING AN OFFICE OFFICE FOR COMPANY VS FOR EMPLOYEES

® Company @Employees

28% 28%

& 22%

w

c

Q

Q

3 o

: 0% 1%
Access to Access to Collaborating Connecting with
company services & with colleagues company vibe

infrastructure & amenities in person and goals
technology

PURPOSE OF HAVING AN OFFICE - LEGACY VS PROGRESSIVE APPROACH

©® Legacy @ Progressive

Oy
40% 349,
25%
22%
20%
20%
1%
8%
6%
.
0%
Access to Access to Collaborating ~ Connecting with
company services & with colleagues company vibe
infrastructure & amenities in person and goals
technology

10%
‘
Learning /

mentoring

Purpose

1%
8%

Learning /
mentoring

2 3%
|

Performing
individual work

1w 3%
- N

Performing
individual work

State of the Workplace Survey 2025 | CEE

25%

15%
1%

6%
]

Providing spaces Socializing with ~ We have not yet

for focus colleagues identified the
purpose of our
office
20%
8% 10%
4% 6%

Providing spaces
for focus

—

Socializing with ~ We have not yet
colleagues identified the
purpose of our
office

© 2025 CBRE, INC.
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Attendance targets

Legacy approach

Companies with the legacy approach seem to minimize remote
work and expect employees to show up in the office for most of
the workweek. Their communication seems to be working for
them: turnup rates reflect the targeted attendance much more
closely compared to those taking a more progressive approach.

Progressive approach

Achieving the targeted attendance rates seem to be more
challenging for those taking the progressive approach. The
progress seems to be slower as they are both locked in a push-
pull relationship with labor market expectations and they’re also
more flexible with their expectations. There’s a clear
understanding that most of them target and communicate
more office attendance compared to what they can achieve.

CBRE RESEARCH

State of the Workplace Survey 2025 | CEE

ATTENDANCE POLICIES - COMMUNICATED VS TARGET VS TURNUP

@ Office first @ Mostly from the office @ Equal mix © Mostly remote

Legacy
100%

50%

0%

Progressive

100%

50%

0%

Communicated Targeted Turnup

© 2025 CBRE, INC.
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Adaptive Spaces

Remote work

Legacy approach

Organizations taking a legacy approach are more selective in
allowing remote work but in exchange are fine with allocating
dedicated workstations to employees. This, along with aiming
to improve workplace experience, supports them in their quest
to attract and retain talent on a labor market increasingly
demanding at least some flexibility regarding the time and place
of work.

Progressive approach

Respondents betting on the progressive route seem to be more
committed towards a democratic approach to remote. Most
of them provide equal allowance and only a few of them reported
not having a hybrid policy in place or not allowing remote at all.
These companies tend to share resources to drive cost savings
and focus on improving the workplace experience in a flight to
quality over quantity.

CBRE RESEARCH

REMOTE ALLOWANCE ALLOCATION

@ Legacy @Progressive

State of the Workplace Survey 2025 | CEE

DESK SHARING POLICIES

® Legacy @ Progressive

o I
No desk sharing
50%
Sharing only hot desks _
29%
Sharing most workstations
16% 16% ? |
12% 12%  12% 12%
- . WJ . . 4% Sharing all workstations _
0%
Equal fixed  Flexible, Flexible, Remate Caseby  Noremote No hybrid Free seating -
remote based on based on allowance caseupon  allowance policy yet
allowance  role / team manager asincentive  request

for all responsibi... 0% 20% 40,
FOCUS OF REAL ESTATE TEAMS
® Legacy @Progressive
20%
10% 29

5% 4%
- e N -
0% ]
Improve Drive cost  Increase office Attract/retain Return to Support ESG Optimize Develop Implement/i.. Improve space Develop tech
workplace savings utilization talent office goals portfolio future-of-work  hybrid work  data accuracy strategy
experience strategy program

© 2025 CBRE, INC.
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Hybrid drivers

FACTORS IMPACTING HYBRID POLICIES

Legacy approach @ Noimpact @Limited impact @ Moderate impact © High impact
. L
Internal factors seem to have the most impact on legacy 00 9sey
companies when deciding on policies. Company culture, job :
functions and expectations of existing employees are amongst
the most pronounced drivers behind their approach to hybrid.
They seem to go down their own route, regardless of where the 50% 43%
broader market may be heading towards. 61%
26%
. 0%
Progressive approach
Companies taking the progressive approach react more to even Progressive
what’s beyond their control. Labor market and global 100%
management expectations have a bigger impact on their policies
while aligning with job functions falls further behind on their
agenda. They’re more likely to follow workplace management 0%
o O
trends and pilot new ideas to avoid falling behind. 53% -
7%
0%
Company culture Employee Employee needs Employer Global Job functions Labour market Local
expectations (socioeconomic branding / management expectations management
conditions, e.g. perception expectations expectations
housing,

caretaking)

n CBRE RESEARCH © 2025 CBRE, INC.
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Conclusion

Progressive workplace approach

Progressive companies tend to be more
experimental with their workplace strategies in
their quest to optimize resources and are more
prone to hit their limits while doing so. Instead of
trying to cut all the excess real estate, leaving a
bit of buffer to accommodate future change
could result in a more resilient long-term
strategy.

Companies taking a progressive approach often
look at their office as a community space,
fostering collaborative work and social activities.
Due to the human centric nature of their
approach, these organizations seem to be less
confident in channeling their expectations and
sometimes miss their workplace targets. Being
less reactive and committing to a more
business-first approach could help them
achieve their targets in relation to workplace
experience and efficiency.

12 CBRE RESEARCH © 2025 CBRE, INC.
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Adaptive Spaces 2024-2025 CBRE Global Workplace & Occupancy Insights

Hybrid work has sparked a balancing act between employers and employees, with the goal of creating effective
workplaces that satisfy both parties’ needs. The

emphasize essential aspects: effective versus efficient metrics, strategic hybrid programs, the role of physical
spaces and the transformative power of technology and Al. Taken together, these reveal a comprehensive
approach to creating productive and satisfying work environments. This five-part series explores trends across
major office occupiers, providing valuable insights for organizations seeking to align their workplaces with
business needs and cultural objectives.

Part 1: Companies prefer metrics that measure effectiveness,
rather than efficiency

Organizations are increasingly prioritizing workplace experience as a crucial factor in real estate success.
Effectiveness is now more important than efficiency as a success indicator. Employee satisfaction has risen
75% in client rankings this year, eclipsing traditional metrics like density, which dropped by 67% over four
years. The pandemic highlighted the need for balance between employer and employee needs, but in 2024 the
focus on creating productive and mutually beneficial workplaces is more crucial than ever.

Part 2 & Part 3: What do the most effective hybrid programs
have in common?

In parts 2 and 3, we explore how effective workplaces require strategic hybrid programs, which have increased
in adoption by 30% over the past four years. In 2024, 92% of surveyed clients use a hybrid work model. We
examine characteristics of the most popular hybrid policies: leadership expectations versus employee
behaviors, mandates versus incentives and policy impact on talent retention.

CBRE INSIGHTS © 2024 CBRE, INC.
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Part 4: Effective work environments balance focus space and
collaborative design trends

Physical aspects of the workplace are critical and complement effectiveness. To learn whether individual
workspace is still shrinking in favor of collaboration space, we explore space composition trends, investigate
current and forecast workplace design concepts, discuss how emerging personas are shaping the workplace
and reveal a shift in portfolio rightsizing.

Part 5: Al is key to an effective technology strategy

Part 5 showcases the practical application of powerful and influential technology. We discuss Al integration
trends, tech’s increasing value to hybrid work and how compelling technology can optimize portfolios and
improve workplace experiences. Increasingly, data points to effective technology being vital for productive
workplaces.

Methodology

The 2024-2025 Global Workplace & Occupancy Insights summarize four years of office benchmarking and
sentiment surveys on how CBRE clients have adapted their office environments since 2021. The study
examines global data from select CBRE clients representing 375 million sg. ft./35 million sq. m. and delivers
insights by portfolio size, industry/sector and region/geography.

This year, insights will be presented in five parts, followed by four articles that provide perspective.

Perspectives

1. Regional & Metro Insights
2. Sector Insights

3. Generational View
4

Looking Ahead to 2025 and Beyond

CBRE INSIGHTS © 2024 CBRE, INC.
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Prieskum CBRE/Alma Career

1) Najdolezitejsie zistenia z prieskumu

Mnohym zamestnancom prekaza vysoka miera hluku, nedostatok sukromia, priestory na relax a
priestory na sustredenie v kanceléridch, o moze negativne ovplyviiovat ich pracovny komfort.

Viacero respondentov nie je Uplne spokojnych s podporou zamestnavatela v oblasti rovnovahy
medzi pracovnym a osobnym Zivotom a starostlivosti o fyzické a dusevné zdravie.

Medzi najCastejsie chybajlce alebo problematické prvky na pracovisku patria aj teplota v
kancelariach, ergonomické vybavenie a usporiadanie kancelarie.

Flexibilny pracovny ¢as, moznost prace z domu a zodpovedajlice finanéné ohodnotenie su
najdodlezitejsie faktory pre zladenie prace a osobného Zivota podra vaésiny zamestnancov.

Vac&sina zamestnancov je Uplne alebo skér spokojna s kancelarskymi priestormi, pricom oceriuju
najma dostatok svetla, poriadok a Cistotu, usporiadanie kancelarie a kuchynku.

Viac ako polovica respondentov je Uplne alebo skor spokojnych s nastavenim moznosti prace z
domu, pricom flexibilny model je pomerne rozsireny.

Najviac zamestnancov pracuje v administrativnych priestoroch, pricom najcastejsie sa
nachadzaju v zdielanej kancelarii alebo open space.

Najviac ludi je v kanceldrii v utorok a stredu, €0 méze ovplyviiovat obsadenost a atmosféru v
tychto droch.
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Vysledky

Ste:
100 % (298 / 298) odpovedalo. Vyber prave 1 moznosti z 3 pontkanych.

2evs | 55 (176)
o I % (11°)

Nechcem uviest I 1% (3)
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Vysledky

Do akej vekovej kategoérie patrite?
100 % (298 / 298) odpovedalo. Vyber prave 1 moznosti z 7 pontkanych.

18 — 24 rokov I 2% (5)

25 — 34 rokov _ 30% (88)
35-44rokov [INNE 35% (105)
45 - 54 rokov _ 25% (75)

55 — 64 rokov - 7% (20)
65 a viac rokov I 0% (1)

Nechcem uviest I 1% (4)
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Vysledky

Aky je Vas sucasny pracovny status?
100 % (298 / 298) odpovedalo. Vyber prave 1 moznosti z 6 pontkanych.

zonesveny-+ | 100 (25:)

Podnikatel/SZCO | 0% (0

Student/ka I 0% (0

(0)

(0)

Déchodca/ddchodkyiia I 0% (0)
Nezamestnany/4 I 0% (0)

(0)

Iné I 0% (0
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Vysledky

Aka velka je spolocnost, v ktorej pracujete?
98 % (293 / 298) odpovedalo. Vyber prave 1 moznosti z 5 ponukanych.

Do 5 zamestnancov . 5% (14)

5- 50 zamestnancov _ 25% (74)
51 - 200 zamestnancov _ 26% (77)
201 - 500 zamestnancov _ 17% (49)
Viac ako 500 zamestnancov _ 27% (79)
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Vysledky

V ktorom kraji pracujete?
98 % (292 / 298) odpovedalo. Vyber prave 1 moznosti z 10 ponukanych.

ey | 75 21

Trendiansky . 4% (17)
Nitriansky I 2% (7)
Trnavsky I 1% (3)

Zilinsky [l 3% (10)
Banskobystricky I 2% (7)
Presovsky . 4% (11)
Kosicky . 5% (14)
Nechcem uviest I 0% (1)

ne [ 3% (9)
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Vysledky

A v ktorom sektore posobi spolo¢nost, v ktorej pracujete?
97 % (289 / 298) odpovedalo. Vyber prave 1 moznosti z 12 ponukanych.

Obchod, sluzby [ 199 (56)
Stavebnictvo a nehnutelnosti _ 19% (56)
Vyroba a priemysel - 9% (26)

Doprava a logistika . 3% (8)
Informaéné technolégie - 15% (42)
Finanéné sluzby - 9% (27)

Vzdeldvanie, veda a vyskum I 2% (7)
Marketing a reklama . 4% (12)
Zdravotnictvo a socialne sluzby I 2% (7)

Gastronomia a turizmus I 2% (5)
Verejny sektor - 6% (17)

ne I 9% (26)
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Vysledky

Mo0j zamestnavatel sa Uprimne zaujima a stara o moje fyzické aj dusevné zdravie.

93 % (278 / 298) odpovedalo. Vyber prave 1 moznosti z 6 ponukanych.

Uplne suhlasim _ 21% (59)
skor sihlasim [N 35% (96)
Aj stihlasim aj nesthlasim _ 20% (55)
Skér nestihlasim _ 16% (45)
Uplne nesuhlasim - 8% (21)

Neviem I 1% (2)
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Vysledky

Mo6j zamestnavatel ma podporuje v tom, aby m6j osobny a pracovny zivot boli zladené a v rovnovahe.
91 % (272 / 298) odpovedalo. Vyber prave 1 moznosti z 6 ponukanych.

Uplne suhlasim _ 20% (54)
skor sthlasim [ 36% (99)
Aj stihlasim aj nesthlasim _ 22% (59)
Skér nestihlasim - 14% (39)
Uplne nesthlasim - 7% (19)

Neviem I 1% (2)
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Vysledky

Dobre. A ktoré z tychto veci su pre Vas v zamestnani dolezité na to, aby sa vam dobre darilo zladit vasu pracu a osobny Zivot?

Vyberte 3 najdolezitejSie.
89 % (265 / 298) odpovedalo. Vyber viacerych moznosti z 8 ponukanych.

Flexibilny pracovny ¢as _ 71% (187)
Zodpovedajtice finanéné ohodnotenie _ 61% (161)
Moznost prace z domu _ 51% (134)
Chépavy nadriadeny/a _ 48% (128)
Optimélne pracovné vytaZenie _ 38% (101)
Dostatok dni pracovného volna _ 17% (44)

Moznost skréateného tvézku . 4% (10)

Nietoiné [l 3% (9)
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Vysledky

Nieco iné?
m 3 % (9 / 298) odpovedalo. Al analyza odpovedi niZSie.

Téma Pocet odpovedi
Atraktivne benefity 2 (23%)
Podporna firemna kultdra 2 (23%)
Nikam nezaradené odpovede 5 (56%)
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Vysledky

Najprv by ma vsak zaujimalo, kde pracujete. Ak pracujete na viacerych miestach, uvedte, kde pracujete najcastejsie.
87 % (259 / 298) odpovedalo. Vyber prave 1 moznosti z 7 ponukanych.

V teréne, na cestach l 3% (8)

V obchode, v prevadzke (napr. gastr... l 3% (7)

Vo vyrobe, na stavbe alebo inej tec... I 2% (4)
Z domu - 7% (19)

V zdravotnickom zariadeni, vo vzdel... I 2% (5)

Iné miesto I 0% (1)

Prieskum CBRE/Alma Career : 17. 9. 2025 - 30. 9. 2025 A R N ET.] L D



Vysledky

Kde inde pracujete najcastejsie?
0% (1 /298) odpovedalo.

Velkosklad
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Vysledky

Dakujem, rozumiem tomu, Ze nepracujete prevazné v kancelarii, ale pracujete aspoii 2 az 3krat z kancelarskych priestorov Vasho

zamestnavatela?
15 % (44 / 298) odpovedalo. Vyber prave 1 moznosti z 2 ponukanych.

fro oo | (5
Nie, v kanceldriach nikdy nepracuie... _ 40% (17)
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Vysledky

Zaujimalo by ma, do akej miery ste spokojny/a s tymito kancelarskymi pracovnymi priestormi.
81 % (240 / 298) odpovedalo. Vyber prave 1 moznosti z 6 ponukanych.

s sotonys | 5+ )
srsoskons | % 7
Aj spokojny/4a aj nespokojny/a _ 20% (49)

Skér nespokojny/a 8% (19)
Uplne nespokojny/4 l 3% (6)

Neviem I 0% (0)
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Vysledky

Rozumiem. Co na svojom pracovisku ocefiujete najviac? Vyberte najviac 3 moznosti.
79 % (236 / 298) odpovedalo. Vyber viacerych moznosti z 13 ponutkanych.

Dostatok svetla _ 39% (92)
Poriadok a Gistota _ 37% (87)
Usporiadanie kanceldrie _ 31% (74)
Priestory na pracovné stretnutia _ 31% (73)
Kuchynka a priestory na jedenie _ 28% (66)
Ergonomické vybavenie (stdl, stolié... _ 25% (59)
Dostatok stikromia _ 21% (49)
Miera hluku - 13% (31)
Teplota v kanceldriach - 12% (28)
Priestory na sUstredenie - 11% (27)
Priestory na relax - 11% (26)
Zelen - 11% (25)

Wi-Fi a audio-vizualne technolégie - 10% (23)
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Vysledky

Super. A teraz sa opytam aj na to, co Vam naopak u Vas v kancelariach najviac prekaza, ¢i chyba? Vyberte prosim najviac 3

moznosti.

79 % (235 / 298) odpovedalo. Vyber viacerych moznosti jkanv
Miera hluku W 33% (78)
Dostatok stikromia _ 31% (73)
Priestory na relax _ 29% (68)
Priestory na ststredenie _ 23% (55)
Teplota v kanceldriach _ 21% (50)
Usporiadanie kanceldrie _ 19% (44)
Ergonomické vybavenie (stdl, stolic... _ 17% (47)
zelern [ 15% (36)
Priestory na pracovné stretnutia - 13% (30)
Kuchynka a priestory na jedenie - 12% (29)
Poriadok a gistota - 11% (27)
Dostatok svetla - 9% (22)

Wi-Fi a audio-vizualne technolégie - 8% (18)
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Vysledky

Upresnite mi prosim, kde sa najcastejsSie nachadza vase pracovné miesto pocas pracovného dna?
79 % (235 / 298) odpovedalo. Vyber prave 1 moznosti z 3 ponukanych.

Vo Vasej samostatnej kancelarii _ 24% (57)
V zdielanej kancelarii s viacerymi ... _ 46% (109)
oo once | 25% 55
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Vysledky

Zda sa, ze som sa to uz pytal, ale upresnime si - umoznuje Vam zamestnavatel pracu z domu?
79 % (234 / 298) odpovedalo. Vyber prave 1 moznosti z 7 ponukanych.

Praca z domu len vynimoéne alebo vé... _ 24% (55)
PrevaZne praca z kancelarie ( 4-5 d... _ 26% (61)
3 dni v kanceldrii a 2 dni z domu _ 17% (39)

2 dni v kanceldrii a 3 dni z domu . 5% (12)

Vvagsinou, alebo vyluéne préca z dom... I 2% (5)

Flexibilny model - zamestnanci si s... _ 25% (58)

Neviem I 2% (4)
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Vysledky

Do akej miery ste s hastavenim moznosti prace z domu spokojny/a?
79 % (234 / 298) odpovedalo. Vyber prave 1 moznosti z 6 ponukanych.

Uplne spokojny/a _ 47% (109)
Skor spokojny/a _ 24% (56)
Aj spokojny/a aj nespokojny/a - 13% (31)
Skér nespokojny/a 8% (19)
Uplne nespokojny/a - 6% (13)
Neviem l 3% (6)
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Vysledky

V ktoré dni v tyzdni je podla vas najviac ludi v kancelarii? Vyberte najviac 2.
77 % (229 / 298) odpovedalo. Vyber viacerych moznosti z 7 pontkanych.

s I
oo | 5 (17
Pondelok _ 33% (75)
Stvrtok _ 16% (37)
Rovnako vo véetky dni - 12% (28)

Neviem l 3% (6)
Piatok I 0% (1)
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Vysledky

DalSia téma je zdiel'anie pracovnych stolov medzi zamestnancami. Aky model zdiel'ania pracovnych stolov (desk sharing)

vyuzivate vo vasej organizacii?
77 % (228 / 298) odpovedalo. Vyber prave 1 moznosti z 4 ponukanych.

s amosareoms i vos.. [ 57 (2
Vadsina stolov je pridelenych a mam... _ 17% (38)
V&csina az vetky pracovné stoly su... _ 25% (58)

Neviem I 1% (3)
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Dakujeme za pozornost




Kontaktujte nas:

Peter
Grof

Head of Workplace,
Architecture & Design
CBRE

+421 907 033 762
peter.grof@cbre.com

Radoslav
Rezak

Managing Director

Alma Career

+421903 208 916
radoslav.rezak@almacareer.com
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